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DISCIPLINARY COMMITTEE GUIDELINES 

The purpose of the Disciplinary Committee is to hear and provide disciplinary action in cases of 

egregious nature.  The committee is not meant to be utilized in cases of basic discipline that are 

to be handled by the chain of command within the Elected League Officers. 

COMMITTEE MEMBERS 

The Disciplinary Committee shall consist of: 

1. 2 League Officers whom are not managing or coaching any team in any division nor have 

a spouse managing or coaching any team in any division; and 

2. 3 Parent Volunteers whom, when available, are from different divisions.  Where 

applicable, the parent volunteers shall consist of at least one “seasoned” league parent 

and one “rookie” league parent. 

In cases of League Officer misconduct, an Arizona District 2 representative will attend 

committee hearings for the sole purpose of guidance.  At no time will the representative have 

voting power in the committee decision. 

The Disciplinary Committee shall be formed as quickly as possible following the October 1st new 

board change-over.  At that time, League Officers shall be voted into their positions within the 

committee by a majority vote of the League Officers.  These League Officers will serve in the 

capacity of Disciplinary Committee Members for the duration of their role within the DVLL 

Board of Directors. 

COMMITTEE MEETING PROCEDURES 

When discipline of egregious behavior is referred to the Disciplinary Committee, the committee 

must meet within 5 days to hear the matter at hand.  At that time, all parties must be present.  

Witness accounts may be emailed to the Disciplinary Committee if the witness is unavailable to 
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attend the committee hearing.  At no time will written witness accounts be accepted by hand 

from either party. 

If any written information, except witness accounts, will be presented to the Disciplinary 

Committee, each party must provide enough copies for each Disciplinary Committee Member. 

The following is a guideline of Disciplinary Committee Hearing procedures (it is subject to 

change by majority vote of the Disciplinary Committee in unusual circumstances): 

1. The Disciplinary Committee Hearing is a closed door hearing.  Only the committee 

members and parties involved, along with witnesses, are subject to being present; 

2. Each party is given the full attention of the committee members for the same amount of 

time; 

3. Neither party is privy to being in the room while the other party has the floor; 

4. Once each side gives their account, the room is vacated for the committee to discuss.  

At that time the committee may recall either party or witnesses to the room for 

clarification; 

5. The committee will not entertain discussions outside the presentation of evidence from 

either party (i.e. Neither party can “argue” their side with the committee); 

6. Once the committee has heard both sides, all witness accounts, recalled parties or 

witness for clarification, the committee will dismiss each in order to deliberate; 

7. In deliberation, the committee will discuss the matter, evidence, witness accounts and 

any other information presented.   

8. After deliberation, the committee will determine findings of fact.  Along with findings of 

fact, the committee will determine the disciplinary action to be taken against the party 

in question.   

9. The committee will then convene and finding of facts and/or disciplinary actions and/or 

recommendations will be sent to both parties and the League Board of Directors. 

DISCIPLINARY ACTIONS 

All disciplinary actions, up to termination or removal, made by the Disciplinary Committee are 

final and not up for appeal. 

In cases of termination or removal, a recommendation will be send to the League Board of 

Directors indicating such recommendation and reason for recommendation.  The League Board 

of Directors will then vote on the matter.  A majority vote shall determine if the 

recommendation is granted. 
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In cases of termination/removal of a League Board of Director member, The League Board of 

Directors will then vote on the matter.  A majority vote shall determine if the recommendation 

is granted. 

All decisions made by the Disciplinary Committee and League Board of Directors are final and 

not up for appeal. 

DISCIPLINARY HEARING PRIVACY 

At no time is the hearing specifics made public.  All printed materials will be held in confidence 

and not shared outside the Disciplinary Committee.  All letters of recommendation will be 

addressed in confidence with specifics withheld.  This is to protect the privacy of any party that 

is found to be acting in an egregious manner. 

RETALIATION RULE 

At no time will any party, witness, or Disciplinary Committee member be subjected to 

retaliation.  Any acts of retaliation will be immediately forwarded to the League President, 

District 2 Administrator and/or the District 2 League Liaison. 


